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Looking to join Team Tyne?
When applying for a role with us, please ensure you have taken the time
to read through the relevant job description and person specification.
These can be found online through our website tynehousing.org.uk or
you can request a copy by emailing info@tynehousing.org.uk or calling
reception on 0191 265 8621.
Completed application forms can be sent via email to
info@tynehousing.org.uk using the job title your applying for as the
subject line or posted to our head office at: Tyne Housing Association,
St Silas Church Building, Byker, Newcastle Upon Tyne, NE6 1PG.
Please note, we do not accept CVs. Unfortunately we are unable to
respond to every application, If you do not hear from us within four
weeks following the closing date for this post you should assume you
have been unsuccessful.

Tyne Housing Association Ltd is an Investor in People and Equal Opportunities Employer.
Tyne HA is a registered society under the Co-operative and Community Benefits
Societies Act 2014 number 21011R and is a charitable housing association
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Who we are
We’re here to help get people to a better place
Since 1973, Tyne has stood by the North East’s most vulnerable
people. Through our housing, support, healthcare, training and
investment in communities, we help get people to a better place.

Better support
Support from Tyne starts with the relationship, no two people are the
same, so we lead with progressive and individual support. It could be
finding a home, breaking an addiction or building skills for the future,
we can provide stability, safety and straight-talking guidance.

Better opportunities
Beyond helping individuals, we invest in the region and in our
communities. Our independence empowers us to work with an open
mind, embracing new opportunity that can influence change and
transform lives.

Better together
Our belief in people is at the heart of everything we do. We are there
when people need us most because we see potential in every person.
It is our team who put our belief into action and go the extra mile,
giving everyone a chance to get to a better place.
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Our values guide us everyday
We believe in people
We believe in their strength, willpower and courage.
We believe in each other, in those we support and in our community.

We won't give up
We stand by our region's most vulnerable people, we believe that
everyone deserves a chance to get to a better place.

We activate change
We are a catalyst for change, supporting small steps that lead to
bigger transformations.

We're better together
We invest in our region and our communities.
We’re serious about progress and take pride in our relationships.
We work with an open mind and embrace new opportunity.
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Section one: Your Details

Please ensure you double-check any details provided are correct before
submitting your application.
Surname:
Forename(s):
Email address:
Telephone number:
Home address:

Application for the
post of:
Tell us how you
heard about this
job:
We'd like to keep
you updated with
all things Tyne.
Please use the
boxes below to
indicate if you are
happy for us to add
you to our regular
mailing list:

Yes please add me to Tyne's mailing list
using the email address supplied above
Yes please add me to Tyne's mailing list
but use a different email (Fill in below)
No, I do not want to be added to Tyne's
mailing list

Alternative Email
address:
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Section Two: About You
Getting to know you

Tell us a little bit about you and your interest in the role you're applying for. How and why are you
suited to the post? Please refer to the essential criteria and our values detailed in the person
specification for this role. (Max 2,000 words)
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Section three: Your Work Experience
Tell us a little bit about where you work or have worked. Please note, we will
not contact any employers without your prior permission.

Current or last employer details
Name of Employer
Address of
Employer:
Email address of
Employer:
Position Held:
Reason for leaving:
Salary:
Dates employed
(From and to):
Period of Notice:

Your main duties and responsibilities (Max 300 words)

7

Please provide any further employment history (Max 4):
Name and address
of employer:

Position Held:

Brief description of
role:

Dates employed
(From and to):
Reason for leaving:
Salary:

Previous employment/2
Name and address
of employer:

Position Held:
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Brief description of
role:

Dates employed
(From and to):
Reason for leaving:
Salary:
Previous employment/3
Name and address
of employer:

Position Held:

Brief description of
role:

Dates employed
(From and to):
Reason for leaving:
Salary:
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Previous employment/4
Name and address
of employer:

Position Held:

Brief description of
role:

Dates employed
(From and to):
Reason for leaving:
Salary:
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Section four: Education & Training

Please tell us about any qualifications or accreditations you hold below:
Formal Qualifications
Details:

Please provide a list of
any formal qualifications
held. Please include:
●
●
●
●
●

School/College/
University Name
Subject/Course
of study
Grade achieved
Year of
achievement

Training and Learning:
Details:

Please provide a list of
any training or learning
programmes you have
completed that are
relevant to the role you
are applying for. Please
include:
●
●
●

Name of the
training
provider
Subject/Course
of study
Year of
achievement
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Section five: General Information
Driving Licence:
Do you hold a full
valid UK driving
licence?
If you have had any
endorsements in the
last five years please
give details
Do you have your own
car available for use
during working
hours?
Declaration of interest:
Have you ever been
employed,
volunteered or
worked on a sessional
basis for any of the
following companies:

Tyne Housing Association
Byker Bridge Housing and Support Ltd
Under the Bridge Charity Limited
Byker Bridge Housing Association Ltd
Ouseburn Farm Charity

Are you related or a
close friend of any
member or employee
of Tyne Housing
Association? If yes
please give details.
A relative is defined as
husband, wife, partner,
parent, grandparent,
children, grandchildren,
brother, sister and similar
relations by marriage.
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Disclosure of criminal convictions:
Please list all criminal
convictions and
cautions. If no
convictions please
enter ‘none’

Note: Under the Rehabilitation of Offenders Act 1974, applicants for employment with Tyne HA are
required to disclose information relating to all previous cautions/convictions. If you take up an
appointment with Tyne HA and you have failed to disclose such information this could result in
dismissal or disciplinary action.
Disclosure of a conviction does not necessarily mean that you will not be appointed. The Association
will have regard to the ACAS Code of Guidance and the main consideration will be whether the
offence is one which would make an applicant unsuitable for the type of work to be done.
It is the Association’s policy to apply to the Disclosure and Barring Service for an enhanced
disclosure for positions working with vulnerable adults.

Declaration:

I hereby declare that to the best of my knowledge the information contained in this form is true and
accurate. I understand that falsification of information will be judged as serious misconduct and may
result in dismissal.

Full name:
Date:

Please return your completed form to info@tynehousing.org.uk or post to:
Tyne Housing Association
St Silas Church Building
Clifford Street, Byker
Newcastle upon Tyne
NE6 1PG
If you do not hear from us within four weeks following the closing date for this
post you should assume you have been unsuccessful.
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